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DIAGNOSIS OF YOUNG PEOPLE’S ABILITY TO COOPERATE
IN THE EDUCATIONAL SPHERE

Abstract

In today’s rapidly evolving socio-economic landscape, cooperation is a vital competence for successful
socialization and professional growth. The ability to interact effectively in groups, work collaboratively, and adapt
to diverse situations is crucial for both individual development and social integration. The aim of the study is to
test a model for developing youth cooperation technologies. The main objectives include adjusting the current
skill levels, developing a socio-pedagogical program, and analyzing its effectiveness. The research methodology is
based on the use of tests, case studies, reflective practices, and statistical data processing methods. The experiment
involved 264 individuals aged 17 to 23, representing various social groups and having prior experience in social
activities. The study results indicated that most participants demonstrated a low level of cognitive activity, while the
emotional and motivational component was at a high level. The proposed model is expected to enhance cognitive
and entrepreneurial competence. The value of this work lies in the development of an effective diagnostic toolkit
and a program for fostering competence in cooperation, contributing to the advancement of socio-cultural activity
methodologies. The practical innovation consists of the applicability of the developed model for working with young
people in the educational sphere.

Key words: competence, youth cooperation, socio-cultural activity, volunteer movement, social integration,
diagnostic toolkit.

Introduction

The formation of youth competencies in cooperation within socio-cultural activities demonstrates
a consistently positive dynamic in each indicator. These changes significantly differ from those
observed in young people who were not involved in the implementation of the model.

This study was conducted with the support of the municipal autonomous institution “Center for
Youth Complex” in the Naro-Fominsk city district, which served as the designated research site. The
participant group consisted of 264 young individuals actively engaged in volunteer initiatives. This
cohort included individuals aged 17 to 23, each with less than one year of experience in socio-cultural
communication.

Materials and methods

During the pilot data collection, participants demonstrated varying levels of knowledge.
Specifically, 13% were employed in secondary schools, 13% in vocational schools, 41% in higher
education institutions, and 33% in higher education institutions. Regarding academic performance,
13% had completed general secondary education, 15% had secondary vocational education, 14%
had higher education, 37% had higher education, and 21% had secondary vocational education
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training. The sample predominantly consisted of women, with 85% female participants and 15% male
participants. Most participants resided in Moscow and the Moscow region.

The comprehensive nature of volunteerism, as studied by L.E. Sikorskaya [ 1], encompasses several
key aspects. These include the development of social interaction abilities, strengthening the individual,
promoting social integration, fostering personal growth, enhancing the perception and understanding
of values, developing professional and labor skills, encouraging innovation and activism, increasing
self-awareness, providing opportunities for creative transformation, cultivating civic responsibility,
and fostering humanistic, spiritual, and moral aspects. These facets of volunteering can play a crucial
role in addressing complex issues related to meaningful recreation, which involves both participation
and learning from cultural achievements. An essential element of volunteering is the development
of social competence. By participating in volunteer projects, individuals enhance their interpersonal
skills, learn to work effectively in a team, and adapt to various social situations, ultimately contributing
to the growth of socially active individuals.

Main provisions

Research Design and Objectives:

The experimental stage of this study aims to test a specific model designed to develop the
cooperative competence of young people within socio-cultural activities and to thoroughly verify the
data obtained. The pilot phase was structured around the following objectives:

Establishing the initial level of cooperative competence among young participants (this was done
at the beginning of the experimental process).

Development and implementation of a socio-pedagogical program to improve the cooperative
competence of young people through the model presented in the first chapter (this represented the
formative stage of the study).

Analyzing the collected data through comparative and statistical analysis to assess the program’s
effectiveness (this constituted the control and analytical stage).

Data were collected based on three assessment criteria: cognitive, activity-based, and emotional-
motivational. These are further outlined in Table 1 (which includes specific methods exceptions).

To provide a comprehensive evaluation of the developed cooperative competence among young
people, a point system was applied. Each level of competence was assigned a score: 0 indicates a
low level, 1 indicates an average level, and 2 indicates a high level of competence for each evaluated
indicator.

The combination of selected criteria and their corresponding indicators allows for the evaluation
of the experience that individuals bring to teamwork in joint activities. The emotional-motivational
criterion assesses participants’ activity, interest in joint efforts, their ability to communicate effectively,
and their ability to analyze their behavior and emotional state during group activities. The cognitive
criterion measures a participant’s understanding of group rules, their perceived role within the team,
and awareness of group dynamics. The activity criterion evaluates the participant’s experience in
forming ideas, making informed decisions, and employing constructive communication methods.

Within the emotional-motivational criterion, the activity and interest of group members are
recognized as contributing factors for achieving effective task performance. When team members
become aware of their emotional state and its impact on performance, they can adjust their behavior,
which, in turn, increases and enhances the productivity of group collaboration.

Results and discussion

The integration feature is also crucial. Volunteering encourages collaboration between individuals
from diverse social backgrounds, uniting them to achieve a common goal. This shared experience
fosters understanding and empathy between people from different social categories, promoting
tolerance and mutual respect. In addition to its social impact, volunteering serves as an invaluable
tool for professional development. By engaging in volunteer projects, individuals acquire new skills
and knowledge that can be applied in their professional lives, opening up opportunities for personal
growth and expanding employment prospects in the labor market.

Thus, volunteer activities play a critical role in addressing many issues related to organizing
leisure activities. Volunteering promotes personal growth, connects people from different social
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backgrounds, and allows participants to gain new skills and knowledge. Recognizing the educational
potential of volunteering is essential, and efforts must be made to actively integrate volunteerism into
education and development processes. A.l. Isilova and [.A. Isakova emphasized the unique attributes
of volunteers, including “a well-developed system of moral motivation, demonstrated by a sense of
personal value and a desire for moral encouragement and recognition of merit” [2], as well as “a
high degree of moral motivation” [2]. These findings underscore the importance of considering these
factors when developing the content of formative activities and evaluating the outcomes of programs
aimed at improving young people’s cooperative competence.

The activity criterion, on the other hand, is based on the experience of group work and demonstrates
how well the participant has acquired the necessary skills and abilities to complete tasks successfully.

Tools for assessing the competencies of youth cooperation, including criteria, indicators, and
levels of cooperative competence development, are provided in Appendix A.

It is important to note that all the aforementioned criteria are interconnected and complement each
other. They help provide a comprehensive evaluation of the participant’s role in a joint event and offer
insight into their contribution to team efforts. The combined approach to using these criteria gives a
complete picture of each participant’s input to teamwork.

Criterion assessment involves organizing a multi-stage procedure for applying the criteria [3]. In
our study, the assessment of youth cooperation competence formation levels includes two types of
evaluation: external assessment using selected tools, and self-assessment of participants’ experiences
in joint activities through reflection. A diagnostic tool for evaluating the level of development of youth
cooperation competencies is provided in Appendix B.

To determine the most effective ways of assessing the formation of cooperative competence in
young people, the complex nature of this competence must be taken into account. We used tests to
evaluate cognitive indicators. For example, a 10-question test was employed to assess the indicator
“knowledge of regulatory legal acts and standards” in “behavioral collaboration.” Each correct answer
earned the participant 1 point. Final results were categorized as follows: fewer than 6 points — low
level; 67 points — medium level; and 8-10 points — high level. Each level was assigned points:
0 points for low level, 1 point for medium level, and 2 points for high level.

To assess the indicator “understanding one’s place in the group and role in joint activities,”
participants took R.M. Belbin’s “team roles” test [4]. This test allowed participants to compare their
ways of working together with one of eight team role types. A person can perform several roles
simultaneously, which may be due to the nature of the roles or the absence of a representative of a
particular role in the team. However, Belbin notes that a person’s perception of an unnatural role can
diminish their work quality and create a mismatch between the expectations of other team members,
ultimately lowering trust within the team. Before taking the test, participants were asked to define their
team role. If the test results did not align with self-diagnosis results, participants received 0 points (low
level). If they matched, they received 1 point (high level). Identified levels were then converted into
points for this indicator: 2 points for high level and 0 points for low level.

The assessment of activity indicators for the competence criterion was carried out using
situations in which participants tested their experience of presenting ideas for group discussion,
choosing constructive communication methods that considered the opinions of other participants.
Bordovskaya [5, p. 226] characterizes the effectiveness of this tool in the context of forming key
competencies and justifies its importance in evaluating theoretical knowledge, practical experience,
and the ability to apply social skills to solve practical problems.

This tool’s significant advantage over others is its ability to provide a comprehensive evaluation
of competence levels, which is essential for our research, as we consider competence an integrative
indicator of activity potential. When assessing young people’s problem-solving abilities, Bordovskaya
highlights the method’s lack of complex calculations, enabling both a quantitative and qualitative
assessment of competence, and establishing a connection between competence indicators and their
external manifestations—youth behavior in joint activities.

Through the case method, participants were able to assess their experience in solving problems
that closely resemble real-life situations. Participants in social and cultural events completed two
tasks: Case 1: “Presenting ideas and demonstrating decision-making in a diverse environment,” and
Case 2: “Choosing methods of constructive communication according to the given situation.” Each
case solution was evaluated on three levels corresponding to the criterion levels: 2 points for high, 1
point for medium, and 0 points for low.
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To assess emotional and motivational indicators, participants were asked to write an essay. The
maximum score for the essay was 14 points. Essay scores were linked to three levels: below 7 points —
low level; 7-10 points — medium level; and 11-14 points — high level. Each level was then assigned
points based on the following indicators: low — 0 points, medium — 1 point, and high — 2 points.

The assessment tools also included a psychological methodology for evaluating emotional states
and a case study. The indicator “positive mood for joint activities and confidence in a positive result”
was assessed using the “self-healing” day method [6], with a maximum score of 8 points. Scores were
categorized as follows: below 2 points — low level; 2—4 points — medium level; 5—8 points — high level.
Levels were then assigned points for this indicator: low level — 0 points, medium level — 1 point, and
high level — 2 points.

The indicator “managing personal emotions in collaboration” was assessed using a case study
(with scores ranging from 0 to 2: 0 for low, 1 for medium, and 2 for high). To evaluate the “reflection
of independent activity and emotional state,” we used the “self-healing” method [7], designed for
quick emotional state assessments and applicable at every stage of joint activity—before, during, and
after.

The test for the day is a questionnaire designed to analyze the state and mood of participants,
developed by employees of Sechenov Moscow Medical Institute. The “solar test” consists of thirty
pairs of words that reflect the psycho-emotional state, activity, mood, and well-being of participants
in joint activities. The test is based on the idea that well-being, activity, and mood are the main
components of an individual’s psycho-emotional state, characterized by polar assessments. Solar
technology is widely used to determine individual characteristics and psychophysiological functions.

The cognitive component of competence was assessed using tests designed to objectively measure
young people’s knowledge, rules, and methods of team interaction. Scores greater than 4 points
indicated favorable conditions, described at a higher level; scores below 4 points indicated lower
levels. A normal condition score ranges from 5.0 to 5.5 points (average). Each level was then assigned
points from 0 to 2, where 0 represents low, 1 represents medium, and 2 represents high.

Finally, scores were summed for each indicator, and the level of cooperative competence in youth
was determined. The minimum score was 0 points, and the maximum score was 14 points. Participants
scoring less than 7 points (less than 50% of the total) were rated low, 7—10 points (50—70%) as medium,
and 11-14 points (over 70%) as high. The results of the primary diagnosis are presented in table 1.

Table 1 — Results of primary diagnostics of cooperative competence of young people

Size and, Average level, High
people. people. level, people.

cognitive 155 70 39
activity based 121 64 79
emotional motivational 47 101 116
For everyone
competencies for all 136 65 63
Note: Compiled by the authors.

After diagnosis, all selected participants were divided into two groups: control and experimental
groups of 132 people each (depending on the approximately identical age of the participants, the level
of formation of cooperative competence and its criteria).

Table 2 — Division of selected participants into experimental and control groups by age and descriptive

statistics

Group Group age M z
(average value) | (standard deviation)
17 |18 |19 |20 |21 |22 |23 19,86 1,8
experimental group,
people. 18 |16 | 17 |36 |18 |15 | 12
control group, people. 16 18 | 18 134 |19 |16 | 11 19,86 1,78
Note: Compiled by the authors.
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From table 2, we can see that participants in the control and experimental groups have the same
average age-about 20 years. Deviations of the values in the control and experimental groups from the
average value are almost identical (1.78 and 1.8, respectively).

The obtained data were analyzed using mathematical statistics methods SPSS (SPSS 20.0
software) the uniformity of the sample data was checked using a specific Fischer criterion. The actual
Fisher criterion is a criterion used to compare two or more relative indexes characterizes the frequency
of a particular feature with two values. The actual Fisher criterion is calculated using the following
formula (formula for calculating the actual Fisher criterion):

(A+B)-(C+D)-(A+C)-(B+ D)
Al-Bl-C1-D!I- N

where Nis the total number of items in two groups.! - factorial, this is the product of a number by a
sequence of numbers, each of which is 1 less than the previous one [8].

The actual Fisher test has a statistical value of 0.2292. The result does not matter if p <0.01. This
indicates that the samples are homogeneous with age.

p_ (1)

Table 3 — Distribution of participants selected by the levels of formation of youth cooperation
competencies into experimental and control groups

Size and, Average level, High
people. people. level, people.
For KG for KG for KG
example example example

cognitive 79 76 33 37 20 19

activity 60 61 30 34 42 37

emotional motivation 23 24 52 49 57 59

For everyone

competencies for all 66 70 37 28 29 34

Note: Compiled by the authors.

In table 3, we present descriptive statistics of the results of the initial assessment of cooperation
competencies and general criteria for youth competence in the control and experimental groups.

Table 4 shows that the mean values and standard deviations in the experimental and control groups
are approximately the same. The average score on the cognitive criterion in the experimental group
was 1.71, in the control group — 1.77, on the activity criterion — 2.16 and 2.14, respectively, on the
emotional-motivational criterion — 3.95 and 3.96.

Table 4 — Descriptive statistics of the results of primary diagnostics of youth cooperation competencies

Size N M (average value) c
(standard deviation)

example KG example KG example KG

cognitive 132 132 132 1.71 1.77 1.24 1.19

activity 132 132 2.16 2.14 1.43 1.38

emotional and

motivational 132 132 3.95 3.96 1.59 1.51

total through

competence 132 132 6.56 9.15 4.45 4.6

Note: Compiled by the authors.

To analyze the frequency of occurrence of interest between two samples, we utilized a specific
Fisher test. This statistical method allowed us to assess the significance of differences between the
percentages of two samples exhibiting the effect of interest. In this context, we focused on the presence
of a medium and high level of competence in youth cooperation as the key effect of interest.
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The null hypothesis (HO) posited that there were no statistically significant differences in the
characteristics of the two samples. In contrast, the alternative hypothesis (H1) suggested that there
were statistically significant differences between the two samples’ characteristics. The Fisher test
enabled us to determine whether these differences were significant.

For the cognitive criterion, the statistical value of the Fisher test was 0.8026, which is not
statistically significant (p > 0.01). Similarly, for the activity criterion, the Fisher test yielded a value of
1, indicating no significance (p > 0.01). The emotional-motivational component also showed a Fisher
test value of 1, which did not yield a significant result (p > 0.01). Finally, for all youth cooperation
competencies, the statistical value of the Fisher test was 0.7119, which is not significant (p > 0.01).

These results confirm that there were no statistically significant differences between the
experimental and control groups across all criteria. In other words, the initial data from both groups
were comparable.

Next, we proceeded to evaluate the level of formation of youth cooperation competencies for each
criterion based on the specific indicators, as presented in table 5.

Table 5 — Levels of formation of young cooperation of people competencies by cognitive criterion

Indicators On the division of youth
level of cooperative competence in separating young
people low medium high
level level level
for KG For for For KG
example example | example | example
knowledge of rules and | of people
standards of behavior in joint
activities. 50 46 66 74 16 12
% 37,9 34,8 50,0 56,9 12,1 9,1
understand your place in . 108 106 0 0 24 26
the group and your role in
peoﬁle’s%oint}a]tctivities % 81,8 80,3 0 0 18,2 19,7
a measure for all people. 79 76 33 37 20 19
% 59,8 57,6 25,7 25,0 15,2 14,4
Note: Compiled by the authors.

As shown in table 5, a significant proportion of young people across all groups exhibit a low
level of cognitive competence, with 59.8% in the experimental group and 57.6% in the control group
demonstrating this characteristic.

In both the experimental and control groups, the majority of young people exhibited low or medium
levels of competence in youth cooperation, particularly in terms of “knowledge of educational rules
and standards.” Additionally, there was an average level of competence observed in “behavior in
joint activities,” with 50.0% of participants in the experimental group and 56.9% in the control group
showing such a level. However, a low level of competence was evident in terms of “understanding
one’s place in the group and role in joint activities,” with 81.8% in the experimental group and 80.3%
in the control group displaying this characteristic.

Furthermore, many young people faced difficulties with topics such as “the attributes of a cohesive
team,” “factors that affect the effectiveness of the group,” and “the impact of positive feedback from
group members on one another.”

The data presented in table 5 is visually summarized in figure 1, which offers a clear representation
of the results.
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Figure 1 — The level of formation of competencies
of youth cooperation in accordance with the cognitive criterion

Note: Compiled by the authors.

There are difficulties in determining the role of young people in the team. Participants were asked
to independently assign team roles of one type, and then pass the test of R.M. Belbin “team roles”. 105
people in the experimental group and 115 people in the control group did not achieve the same result.
Most of the participants in both groups identified their role as an” idea generator”, and the test results
show that the most appropriate role for them in the team is that of a “performer”. Table 6 shows the
results of diagnostics of the competence of youth cooperation by the criterion of activity.

Table 6 — Levels of formation of cooperation competencies among young people by activity criterion

Assessment On the division of youth
indicators level of cooperative competence in youth separation
low level medium level high level
e.g. CG e.g. CG e.g. CG
presentation of
of ideas and people’s
demonstration of opinions. 58 61 36 38 38 34

decision-making
in the context of
the diversity of

opinion % 43,9 46,2 27,3 28,8 28,8 25,8

choosing . 62 61 24 30 46 40

constructive

communication

methods that are

appropriate

for the given

situation % 47,0 46,2 18,2 227 34,8 30,3

a measure for all people. 60 61 30 34 42 37
% 45,4 46,2 22,7 25,8 31,8 28,0

Note: Compiled by the authors.
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As presented in table 6, a low level of youth competence according to the activity criterion is
evident in 45.4% of participants in the experimental group and 46.2% in the control group. This
includes the indicator “promotion of ideas and demonstration of decision-making, taking into account
the conditions of diversity of opinions,” where 43.9% of the experimental group and 46.2% of the
control group demonstrated a low level. Similarly, the indicator “choice of constructive communication
methods in accordance with a given situation” revealed a low level in 47.0% of the experimental group
and 46.2% of the control group, which points to the heterogeneity within the groups.

The results suggest that some young people struggle with clearly and fully presenting the rationale
for their chosen solutions and justifying their approach to problems. The high proportion of low-level
competence according to the activity criterion can be attributed to the lack of sufficient experience in
team-based work and the absence of systematic, methodological social and pedagogical efforts aimed
at involving young people in meaningful socio-cultural practices. These gaps highlight the need for
targeted interventions to address these issues and enhance the overall competence of young people in
both groups.

Table 7 presents the diagnostic results regarding youth cooperation competencies according to the
emotional and motivational criterion.

Table 7 — Levels of formation of young people’s cooperation competencies by emotional and motivational criterion

Assessment indicator distribution of young people by the level of cooperative
competence formation
low medium high
level level level
for KG For for For KG
example example | example | example
positive attitude to joint people. 8 8 50 41 75 83
activities and confidence in a
positive result % 6,1 6,1 37,9 31,1 56,8 62,9
managing personal emotions | people. 14 20 60 68 59 44
in group work % 10,6 15,2 45,5 51,5 44,7 333
showing your own activity 47 44 46 38 37 50
and emotionality
states % 35,6 33,3 34,8 28,8 28,0 37,9
a measure for all people. 23 24 52 49 57 59
% 17,4 18,2 39,4 37,1 43,2 44,7
Author’s note
Note: Compiled by the authors.

The data analysis based on the emotional-motivational criterion reveals that a relatively small
proportion of young people in both the experimental and control groups exhibited a low level of joint
competence. Specifically, 17.4% of individuals in the experimental group and 18.2% in the control
group demonstrated a low level of joint competence.

In terms of cooperative competence, a substantial majority in both groups showed a positive
attitude toward joint activities, with 56.8% of young people in the experimental group and 62.9% in
the control group expressing favorable views. Additionally, regarding the management of personal
emotions in joint work, a moderate percentage of participants displayed an average level of competence:
45.5% in the experimental group and 51.5% in the control group.

On the indicator of reflecting one’s own actions and emotional state, a notable proportion of
young people in both groups displayed a low level. Specifically, 35.6% of the experimental group and
33.3% of the control group demonstrated this characteristic.

The high results observed during the initial diagnostic phase based on the emotional and
motivational criterion can be attributed to the specific characteristics of socio-cultural activities. These
include voluntary participation, the freedom of choice, and shared values that foster strong internal
motivation among participants.

These findings are visually represented in figure 2, which presents a diagram summarizing the key
results of the study.
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Emotional and motivational criteria
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Figure 2 — The level of formation of young people’s cooperation competencies
according to the emotional and motivational criterion

Note: Compiled by the authors.

The lowest level (59.8% in the control group and 57.6% in the experimental group) is observed
in both groups of participants in socio-cultural events according to the cognitive criterion, which
indicates a lack of knowledge about the rules of cooperation. and understand their role in the team.

Table 9 shows the calculation of the integral assessment of the formation of youth cooperation
competencies obtained during the established period of experimental work.

Table 8 — Integral assessment of the level of formation of youth cooperation competencies

Number from points For example kg
Chel % Chel %
11-14 (high) 29 22,0 34 25,8
7-10 (average). 37 28,0 28 21,2
Less than 7 (below) 66 50,0 70 53,0
Note: Compiled by the authors.

As illustrated in the data presented in table 8, only 22.0% of participants in the experimental group
and 25.8% in the control group demonstrated a high level of cooperation competencies among young
people.

The final diagnostic results underscore the importance of targeted social and pedagogical
interventions aimed at enhancing cooperation competencies among young people. This process
should prioritize the participants’ acquisition of diverse experiences in joint activities through socio-
cultural events. Such experiences are crucial for fostering a deeper understanding and application of
cooperative skills, ultimately contributing to their personal and social development.

Conclusion

The diagnostic results regarding the cooperative competence of young people in both the
experimental and control groups revealed that the majority of participants exhibited a low level of
competence according to the cognitive, activity, and emotional-motivational criteria. Specifically,
59.8% of participants in the control group and 57.6% in the experimental group had a low cognitive
competence level; 45.4% in the control group and 46.2% in the experimental group had a low level
according to the activity criterion; and 43.2% in the experimental group and 44.7% in the control
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group showed a low level in the emotional-motivational criterion. These results can be attributed to
the specific nature of socio-cultural events that combine various socio-cultural activities.

During the formative stage of the experimental work, particular attention should be focused
on developing the cognitive and activity components of cooperative competence in young people.
Additionally, careful attention must be given to the content of socio-cultural practices in which youth
are involved, ensuring a sufficiently high level of emotional and motivational competence.

The formation of cooperative competencies in youth, particularly in the context of socio-cultural
activities, represents a critical task for modern pedagogy. Cooperation plays a vital role in developing
communication and social skills, as well as fostering tolerance and the ability to work effectively in
teams.

The next phase of this research involves the implementation of a model for developing
young people’s cooperative competencies in socio-cultural activities. To achieve this, a social and
pedagogical framework needs to be developed, followed by testing a program aimed at enhancing
these competencies.
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KACTAPIABIH BIJIIM BEPY CAJIACBIHJAT'BI
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Anjarna

Kazipri 3amMaHFBI 9JCyMETTIK-3KOHOMHUKAJBIK ©3repicTep MEH KOFAMHBIH KApKBIHIBI AMYbI JKaFIaifbIHIa
BIHTBIMAKTACTHIK TAOBICTBI QJICYMETTCHY MEH KOCiOHM TaMyFa Ka)KeTTi Heri3ri Ky3bIpeTTepIiH Oipi OONBIT TaObLIAIbL.
YoKpIMIa THIMAI ©3apa opeKeTTeCy, TOIIMEH JKYMBIC ICTEy, dpPTYpIi 9NIEYMETTIK JKaFfaimapra Oeifimmery KaOimeTi
’KEKE TYJIFAHBIH JIaMybIH FaHA €MeC, COHBIMEH Karap dJIeyMETTIK HHTETrPALMSIHbI KAMTaMAChI3 €TETiH MaHbI3/Ibl IaF bl
00BN TaOBLIAABI. 3EPTTEY/IH MaKCAThl — KACTAPIbIH BIHTBIMAKTACTHIK TEXHOJIOTUSJIAPBIH KaJIBIITACTRIPY MOICIIH
ChIHAKTaH OTKi3y. Herisri MiHACTTEp — NaFabUIapAbIH aFbIMIAFbl JICHICHIH TY3€Ty, 9JCyMETTIK-TIeIaroruKaiblK
OarapiamMaHbl 3ipiiey KoOHE HOTIDKeNepAl Tanjay. 3epTTeyaiH SaicTeMeci TecTTepii, Keicrepai, pedeKCHsIIbIK
TOXKIpUOEIepi KoHe NepeKTepi OHICYIIH CTaTHCTUKAIBIK SIICTEpiH MalialaHyFa Heri3meneli. DKCIepIUMeHTKe
17-23 xac apaJbIFBIHIAFEL, OPTYPIIi QIIEYMETTIK TONTAPIBIH OKIJepi OOJBIT TaOBUIATHIH JKOHE 9JICYMETTIK OMip To-
xipubeci 6ap 264 agaM KaTeICTHL. 3epTTEY HOTHKETepl KaThICYIIBUIAPIBIH KOTIIUTIT1HIH KOTHUTHBTIK JKOHE OPEKeTTIK
KY3BIPETIHIH TOMEH JEHreliH, ajl IMOIMOHAIbI-MOTHBAIMSIIBIK KOMIIOHEHTIHIH JKOFapbl JIEHIeiH KOPCETKEeHIH
KepceTTi. YCBIHBUIFAH MOJCIh KOTHUTHBTIK JKOHE KOCIIKEPITIK KY3BIPETTUTIKTED KOPCETKIIITEPIH apTThIpyFa
MYMKIiHIIK Oepemi. JKYMBICTBIH KYHABUTBIFBI THIMII JHATHOCTHKAJBIK Kypaumap MeH Oocekere KaOUICTTiiKTI
KaJBIITACTEIPY OarmapliaMachlH d3ipieyne, Oyl oIeyMEeTTiK-MOACH! KhI3MET OICTEMECIH MaMbITyFa BIKIAl eTei.
[IpakTHUKaIBIK KAHAIBUIIBIFBI — 931pJICHTCH MOIENBII O11iM Oepy carachlHIa KacTapMeH JKYMBIC iCTeyTe KOJIaHy
MYMKIH/IIT1.

Tipek ce3mep: Ky3iper, aJIeyMETTIK-MO/ICHN KbI3MET, EPIKTLIIK KO3FaJIbIChl, QJIEYMETTIK HHTETpalys, AUarHoc-
THKAJIBIK Kypajiiap.
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AUATHOCTHUKA CIIOCOBHOCTHU MOJIOAEKHA
K COTPYIJHHYECTBY B OBPA3OBATEJIbBHOU CP®EPE

AHHOTAIHUA
B ycloBUsIX COBpEMEHHBIX COIMAIBEHO-3KOHOMHYECKUX M3MEHEHHH M JUHAMHYHOTO Pa3BUTHS OOIIecTBa CO-
TPYIHHYECTBO CTAHOBHUTCSI OZHOM M3 KIIIOYEBBIX KOMIICTCHIMH, HEOOXOAMMBIX Ul YCIECHIHOW COLMAIM3ALUN U
PO ECCHOHANFHOTO Pa3BUTHA. YMeHHe 3(p(PEeKTHBHO B3aMMOACHCTBOBATH B KOJUICKTHBE, paboTaTh B KOMaHIE U
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a/IalITUPOBAThCSl K PA3IMYHBIM CHUTYalHUsIM — 3TO HEOOXOJMMBIH HaBBIK, 00CCIIEUNBAIONINN HE TOJIBKO JIMYHOCTHOE
pa3BUTHE, HO M COLMANIbHYI0 HHTerparuio. Llens uccnenoBanus — anpodanus Mozenu (GOpMHUPOBAHHS TEXHOJIOTHHA
COTpyIHHYECTBA MOJIO/IKH. OCHOBHBIE 33/1a4H BKIIFOYAIOT KOPPEKTHPOBKY TEKYIIIETO YPOBHS HABBIKOB, pa3paboOTKy
COIMATIBHO-TIEATOTHYECKOI MPOrpaMMbl U aHayn3 e 3()(PEKTUBHOCTH. MEeTOmOIOTHS HCCIIeI0BaHus 0a3upyeTcst
Ha HCII0JIb30BAHUH TECTOB, KEHCOB, pE(IEKCUBHBIX IPAKTUK M CTATUCTUYECKUX METO0B 00pab0TKH JaHHBIX. B 3Kc-
MepUMEHTE TIPUHSIIN ydacTHe 264 yenoBeka B Bo3pacte oT 17 1o 23 neT, MpeCTaBIsAIoINe pa3InyHbIe COIIUaIbHbIC
TPYIIBI ¥ MIMEIOIIUE ONBIT COLMAIBHOM JIeSTENbHOCTH. Pe3ynbraThl HCclleoBaHus [TOKa3alH, 4To y OOJBIIMHCTBA
YYaCTHHKOB HHU3KHH YPOBEHb KOTHUTHBHOM JEATEIBHOCTH, B TO BPEMS KaK AMOLMOHAILHO-MOTHBALIMOHHBIH KOM-
TTOHEHT HAaXOAWTCS Ha BBICOKOM ypoBHE. [IpeanokeHHass MO/ENb O3BOJINT MOBBICUTD TTOKa3aTe KOTHUTUBHON 1
TIPEeIIPUHIMATEIBCKOM KoMITeTeHINH. L[eHHOCTh paboThl 3aKitodaeTcs B pa3paboTke 3PPEKTHBHOTO HHCTPYMEHTA-
pHA IMArHOCTHKU M IPOrPaMMBbI ()OPMHUPOBAHUS KOMIIETEHTHOCTH B COTPYJHUYECTBE, YTO CIIOCOOCTBYET PAa3BUTHIO
MCTOA0JIOTHN COHHaHLHO-KyHbTypHOﬁ JACATCIBHOCTH. HpaKTI/I‘ICCKaH MHHOBAIIMOHHOCTH COCTOUT B BO3MOXHOCTH
NPUMEHEHHs pa3paboTaHHOM MOJIeNH JuIs paboThl C MOJIOJIEKBIO B 00pa3zoBarenbHO chepe.

KiroueBble cj10Ba: KOMIIETEHINS, COTPYIHUUECTBO MOJIOJICKH, COLIMATBHO-KYIIBTYpHAS JICSITEIbHOCTD, BOJIOH-
TEPCKOE JBIKCHHUE, COIIMAIbHASI MHTETPALS], HHCTPYMEHTapUH UAarHOCTHKH.

74



